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1. Demographics



1. Demographics

501 
respondents, equal to 24% of all 

doctoral students at KI



1. Demographics

Responses from all 21 
departments



1. Demographics
Almost 

84% 
of respondents are full-time PhD 

students



1. Demographics
What year of your PhD program are you currently in?
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1. Demographics
What do you combine your doctoral education with? 
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1. Demographics
What is your educational background?

Natural Sciences
Medicine

Behavioural or Social Sciences
Engineering

Care Sciences
Mathematics or Statistics

Computer Sciences
Public Health Sciences

Dentistry
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1. Demographics
Almost 

62% 
of respondents are female, 

similar to the 60% reported by KI



1. Demographics
What is your nationality?
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2. Job satisfaction



2. Job satisfaction
Overall I am satisfied with my employment at KI
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2. Job satisfaction
Overall I am satisfied with my employment at KI
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Among those that combine their education with clinical work



2. Job satisfaction
Overall I am satisfied with my employment at KI
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Among those that do not combine their education with something else



2. Job satisfaction
I would recommend KI to prospective students
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2. Job satisfaction
Almost 

66% 
of respondents are aware of their 

current employment benefits 
(annual leave, parental leave, pension, etc)



2. Job satisfaction
Almost 

64% 
of respondents are satisfied with 
their current employment benefits 

(annual leave, parental leave, pension, etc)



2. Job satisfaction
Comments 
• Issues with information dissemination 

• Benefits are spread around the KI website and you need to specifically 

search for them to find 

• Issues with benefits/rights impeded 
• Challenging to get vacation days and parental leave approved by supervisors 

• Issues with work environment 
• Challenging to keep work-life balance



3. Salary satisfaction



3. Salary satisfaction
Are you satisfied with your current salary?
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2. Job satisfaction
Almost 

9% 
of respondents receive any 
additional financial support 

(e.g., scholarships, stipends)



3. Salary satisfaction
Comments 
• Dissatisfaction with salary overall 

• The salary is low for the amount of work put in, with no compensation for 
working over-time 

• The salary is low compared to other Swedish universities, even though the 
cost of living in Stockholm is higher 

• Several doctoral students mentioned the downgrade in salary if one wants to 
pursue a PhD after working outside academia is not worth it 

• Complexity of shared employment 
• Complexities added if one is employed by both KI and KS



4. KI PhD Salary ladder 
(kollektivavtal)



4. KI PhD Salary ladder (kollektivavtal)

https://medarbetare.ki.se/forskarutbildning/anstallning-som-doktorand-vid-ki



4. KI PhD Salary ladder (kollektivavtal)
Almost 

90% 
of respondents are aware that the salary structure 

for PhD students at KI differentiates between 
students with and without a medical degree



4. KI PhD Salary ladder (kollektivavtal)
 Which of the following applies to you:
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With medical/dental degree
Without medical/dental degree

Medical doctor with Swedish license to practise / 
Dentist with Swedish license to practice and 2 years of practice after graduation



4. KI PhD Salary ladder (kollektivavtal)

1 in 10 
of respondents feels that the current 

salary structure is fair across different 
educational backgrounds



4. KI PhD Salary ladder (kollektivavtal)

4 in 10 
of respondent feels that the current 

salary structure is fair across different 
educational backgrounds

Out of those that belong to the category “Medical doctor with Swedish license to practise 
/ Dentist with Swedish license to practice and 2 years of practice after graduation”:



4. KI PhD Salary ladder (kollektivavtal)

2 in 10 
of respondents feel that the current 

salary structure is fair across different 
educational backgrounds

Out of those that belong to the category “With medical/dental degree”:



4. KI PhD Salary ladder (kollektivavtal)

0.8 in 10 
of respondents feel that the current 

salary structure is fair across different 
educational backgrounds

Out of those that belong to the category “Without medical/dental degree”:



4. KI PhD Salary ladder (kollektivavtal)
Comments 

• Dissatisfaction with the salary ladder distinctions 
• Having similar responsibilities and work task although different pay 
• Arbitrary distinction based on educational background is unfair practice. 
• The pay gap is large. Someone on the highest salary group earns more during their first 

year than someone who on the lowest salary group and on their fourth year 
• Even those in the highest salary group think the ladder is unfair practice. Those that do 

not, are still dissatisfied because of the low salary compared to doing 100% clinical work 
• Dissatisfaction with benefits 

• Most relevant to those with a scholarship, as they are not receiving employment 

benefits



4. KI PhD Salary ladder (kollektivavtal)
To what extent do you feel these factors should influence your salary?

Educational background

Years of previous work experience

Economic conditions 
(inflation, cost of living, etc.)

Field of study

Market demand for the role

Workload and working hours 
(related to your PhD)
Industry standards 

(salary level outside academia)

Additional duties
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5. Conclusions



5. Conclusions
• Doctoral students are not happy with the working conditions 

• Doctoral students are not happy with the salary in general 

considering the cost of living in Stockholm 

• Doctoral students are not happy with the salary ladder, no 

matter the salary group they belong to



6. Actionable points



6. Actionable points
1. Put more safeguards in place for doctoral students; regarding benefits, rights, supervision, 

work environment, etc. 

1. Offer information booklet on rights and responsibilities when receiving the first contract 

2. Ensure vacation rights (and other rights) are not impeded 

2. Introduce doctoral student representatives in the salary negotiations process 

3. Investigate whether the current salary offering facilitates the recruitment of top candidates 

4. Dissolve the salary ladder 

1. Clarify on the different salary groups of PhD students; which institution pays the salary? 

How many in each category? 

2. Is there any evidence that the ladder has attracted more clinical PhDs? 

3. Have suitable candidates refused to do a PhD due to the salary ladder?


